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Personal Information Processing Authorization Letter
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Hainan Zambon Pharmaceutical Co., Ltd. and its affiliates (hereinafter referred to
as the “Company” or “we”) place great importance on protecting the personal
information of its applicants (hereinafter also referred to as “you”). The Company fully
recognizes the significance of your personal information and will strictly comply with
the requirements of laws and regulations and will implement appropriate security
measures to safeguard it.
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This Personal Information Processing Authorization Letter (hereinafter referred to
as the “Letter”’) aims to help you fully understand how the Company will process your
personal information. Please read and fully understand the entire contents of this
Letter carefully before making any decision. If you have any questions, comments,
or suggestions regarding the contents, you can contact us using the contact information
provided in this Letter.
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We may change the purposes, methods, types, etc., of processing your personal
information according to updates in laws, regulations, or revisions to the Company’s
human resources policies. We will inform you through appropriate channels when such
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changes occur. Please be aware and understand that the methods and types, etc., of

processing the personal information described in this Letter are not applicable to every

applicant universally. They are determined based on each applicant’s specific

circumstances.
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Important Notice:
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This Letter is not intended to limit your statutory rights in any way, nor to restrict

our right to process your personal information based on legitimate grounds.
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This Letter also applies to any personal information you provide to us regarding

third parties related to you (such as yvour work experience referees, etc.). Please

ensure you have obtained the consent of such third parties before providing their

personal information to us.
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Collection of Personal Information
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In order to conduct recruitment activities and advance recruitment and subsequent

processes, your personal information may be provided by you to the Company in paper

documents, electronic formats (such as email or instant messaging tools), or other forms,

collected by the Company itself, or lawfully collected from third parties in accordance
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with laws and regulations or with your consent. The personal information the Company
may collect from you primarily includes:
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Personal Basic Information: such as name, date of birth, gender, nationality,
ethnicity, identification number, position applied for, expected salary, place of birth,
household registration address, residential address, mailing address, telephone number,

email address, etc.;
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Resume Information: education history, work experience, training records,
qualification certifications, academic degree certificates, etc.;
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Background Check Information: relevant information of work experience referees,
separation certificates, and other information obtained through background checks, etc.;
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Medical Examination Information: physical examination results or health
certificates required for specific positions;
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Other Information: information related to your application that you provide to the

Company and information that the Company lawfully obtains from other third parties.
— PNEERREM
Use of Personal Information
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The Company will use your aforementioned personal information for purposes
related to recruitment, including, without limitation:
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Evaluation the alignment between your skills, experience, and position
requirements, and communicating and negotiating remuneration and benefits with you;
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Determining your employment eligibility, conducting background checks, reviews,
and verifications;
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Managing communications with you and promptly notifying you of the progress
and outcomes of the recruitment process;
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Other purposes related to recruitment activities.
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Entrusted Processing, Sharing, and Transfer of Personal Information
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During the recruitment activities, we may entrust one or more partners to process
your personal information on our behalf. We will stipulate with the entrusted partners
the duration, purposes, methods, and types of personal information to be processed. We
require these partners to strictly adhere to the agreed terms when handling personal
information and to implement prudent and effective protective measures in accordance

with relevant laws and regulations to safeguard the security of your personal

information.
2. JEE
Sharing
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During the recruitment activities, we may share your personal information for the
following processing purposes:
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Sharing with other affiliated entities: We may transfer your personal
information to other affiliated entities or permit such entities to access your
data; the affiliated entities process your personal information for the purpose
of collaborating on recruitment activities or other human resources
management tasks. We only share the personal information with them to the
extent necessary. If you need to contact any affiliated entity, you may first
reach out to us through this Letter, and we will assist you in connecting with
the relevant affiliated entity;
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Sharing with public authorities and government authorities: Based on legal
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requirements, we may provide certain personal information about you to law
enforcement authorities, regulatory authorities, and courts to fulfil legal
obligations and regulatory compliance requirements.
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If we need to transfer your personal information due to reasons such as a merger,
division, dissolution, or declaration of bankruptcy, we will inform you of the recipient’s
name and contact details. We will require the recipient to continue fulfilling the
obligations outlined in this Letter. If the recipient alters the processing purposes or

methods specified herein, they will obtain your consent anew.
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Cross-border Transfer of Personal Information
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The personal information we collect from you will generally be stored within the
People’s Republic of China. However, as we may utilize systems, servers, and other
resources deployed centrally by our group, some of your personal information may be
stored outside of China.
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Additionally, to facilitate the global business operations, compliance management,

and human resources management of the group to which the Company belongs, we may
share your personal information with other affiliated entities. These entities may be
located in countries or regions outside mainland China. In such cases, we will fulfil the
relevant obligations concerning cross-border transfer of personal information and make
every effort to ensure that such transfer complies with the requirements of Chinese law.
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You may refer to Appendix I: Cross-Border Transfer List of Personal Information
of this Letter to understand the specific circumstances under which we transfer your
personal information across borders. The Company reserves the right to update and
modify the forms and related information under Appendix I at any time and on an
irregular basis, based on the actual circumstances of human resources management,
business operations, and data collection/protection arrangements. Such
updates/modifications shall take effect upon written notification to you by the Company
or upon publication on the website normally used by the Company for communication

or information dissemination between you and the Company.
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Unless otherwise required by laws and regulations, we will store your personal
information for the minimum period necessary to achieve the processing purposes.
Factors we consider when determining retention period include:
o SEIIAS NG BALETESAR AL EE H K
Achieving the processing purposes related to personal information processing
activities;
o NAEERN NG B EARBORAT B UF
Addressing the exercise of your personal information subject rights or
complaints;
o ONTEHERE A E] AR AT BEIE A R IR AL
Recommend other positions within the Company that may be suitable for you;
o RERAFEERKEAHE IR,
Whether you consent to a longer retention period;
o MRIEYRVAI R O 7
The requirements related to the statute of limitations;
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Whether there are other special agreements or legal and regulatory
requirements regarding the retention period.
e BTSRRI TR B B 44 A AR BRI B R e T R B B
b A2 AL AL PR TR B CASEIIL A, Bl T2 15 LE R A il AR B 22 1) 22 4 OR3P 145 e
ZHMRIAL B
After the aforementioned retention period expires, we will delete or anonymize
your personal information. If deletion or anonymization is technically impracticable,
we will cease processing your information except for storage and the implementation

of necessary security safeguards.
N~ BB NE B HAbE
Processing of Sensitive Personal Information
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“Sensitive personal information” is personal information that once leaked or
illegally used, may easily lead to the infringement of the personal dignity of a
natural person or may endanger his or her personal safety or property. To fulfil
the purposes stated in this Letter, we collect certain types of sensitive personal
information only when permitted or required by law, such as:
o BATTRSWEEKRIESSE, DBAER S0,
We may collect your identification numbers to verify your identity;

o BAITHRSEEENERSR, U ERERRER T ESZN
AL TAERRR L ER;
We may collect your medical examination results to determine whether
your health condition is suitable for the work environment and
requirements of the position;

o HAAENABIREEFESDETHEFEMNGEE. EREREEMHEKKE
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Other instances where sensitive personal information about you or third
parties related to you is collected and used based on necessity principles
in human resources management activities.
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We will strictly process your sensitive personal information in accordance with
Chinese laws and regulations. The processing activities of the aforementioned sensitive
personal information are necessary to achieve the relevant processing purposes. The
impact on your personal rights and interests lies in the fact that if such sensitive personal
information is leaked or used illegally, it may easily lead to the infringement of your
personal dignity or endanger your personal and property safety. We attach great
importance to the security of your personal information and will take appropriate

security measures to ensure its safety.
L. EREFERIFS

Exceptions Where Your Consent Is Not Required
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In accordance with relevant laws and regulations, the Company may process
your personal information without obtaining your consent under the following
circumstances:
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When necessary for the conclusion or performance of a contract to which you
are a party, or for the implementation of human resources management in

accordance with legally established labor regulations;

9/13



2. ARBATIHERIRITEE e 55 b s

When necessary for the performance of statutory duties or obligations;
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When necessary to respond to public health emergencies or to protect the life,
health, or property safety of natural persons in emergencies;

4. RAAFFIEERMEH FERE. BRI EFTH, EEENEENLENA
28

Processing personal information reasonably for public interest activities such
as news reporting, media supervision, etc.;

5. KREBEAEAESHPTEENLEE BT ATRE M ELEEATT
K A1E R

Processing your personal information that you have voluntarily disclosed or
that has otherwise been legally disclosed within a reasonable scope as permitted
by law;

6. EER. ITBUEHIME M HABEE .

Other circumstances as provided by laws or administrative regulations.

N ANE BARSRAUR & Atk
Rights Related to Personal Information and Other Matters
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We ensure that you can exercise the following rights with respect to your personal
information: access, copy, transfer, rectification, supplementation, deletion, restriction
of processing, and other statutory rights regarding personal information. Should you
have any questions about our personal information processing activities or wish to

exercise your statutory rights regarding personal information, you may contact us via
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the details provided in the “How to Contact Us” section below. Typically, we will

process your request within 15 working days.

fuv BRRIAT

How to Contact Us
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[ china.hrinformation@zambongroup.com ]
If you have any questions regarding the processing of your personal information,
wish to exercise any of your rights, or are dissatisfied with how we process your
personal information, you may contact us through the following methods:

[ china.hrinformation@zambongroup.com ]

C U A,
(The remainder of this page is intentionally left blank)
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Appendix I: Cross-Border Transfer List of Personal Information

provision, deletion
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Types of ’ Methods and
Overseas . . Processing Methods of
No. Recipient Name Contact Information Personal Purposes of Processing Overseas Recipient Procedures for
P Information P Exercising Rights with
Overseas Recipient
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1 Zambon S.p.A dpozambonspa@zambon R R jﬂlijl E%iﬁ]‘)l«:& j%i%q'/ﬂ\:\ ﬂﬂ” |3//% Contact the overseas
' P group.com Iniiﬁz tion Recruitment and Interview | Collection, storage, use, | recipient using the

contact information
provided on the left to
exercise your statutory
rights regarding your
personal information.
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(Signature Page of the Personal Information Processing Authorization Letter)

& NS B NG BB KM F—: (NG BRI REER)

KN, FFELEIA:

I have fully understood the contents of the Personal Information Processing
Authorization Letter, including Appendix I: Cross-Border Transfer List of

Personal Information. I hereby confirm:

O AANFABRAFER (MMEBAEENA) SEANBANRBRE=TTH
WY

I consent to the Company processing my personal information or that of any third
party I have provided in accordance with the Personal Information Processing
Authorization Letter;

O ANBMFRIRAFER (DMANE BB EARANSEANRERE=
THBBRMNGERE (H);

I hereby separately consent to the Company processing my sensitive personal
information or that of any third party I have provided (if any) in accordance with
the Personal Information Processing Authorization Letter;

O RNBEMRARAFEZER (DMNMEBESAmER) RS ABA AR
HE=TTRIPMNEE WH.

I hereby separately consent to the Company providing my personal information
or that of any third party I have provided (if any) to overseas entities in accordance

with the Cross-Border Transfer List of Personal Information.

Last update July 2nd 2026

13 /13



